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Email: tshp.mentor.program@gmail.com Pharmacis t  mentors  are matched 

wi th mentees f rom part ic ipat ing 

pharmacy schools  to prov ide 

opportuni t ies  for network ing,  

career guidance and ear ly  

profess ional  development  



The TSHP Mentor Program is a service 

available to interested pharmacy students 

and pharmacists. The program provides 

student members the opportunity for net-

working, professional development, and 

career guidance to ensure the advance-

ment of the  pharmacy profession. 

 

A mentor is a role model who helps and 

guides another individual ’ s development 

through teaching,  coaching, and counsel-

ing. One of the most valuable assets your 

career can have is a good mentor. Phar-

macists are matched with students to  

provide a greater understanding of a vari-

ety of career paths within the pharmacy 

profession. 

 

TSHP hopes this mentoring relationship 

will allow students to grow personally and 

professionally within the organization and 

profession. The program will also help 

bridge the  gap  as pharmacy students 

graduate and become new practitioners. 

MENTOR ROLE 

 Cultivate a professional relationship with your mentee 

 Communicate via phone, email, and/or one-on-one  

 Share your expertise 

 Contribute to the professional growth of future phar-

macists 

 Share the path you took to get where you are today 

 Provide positive feedback and constructive   criticism 

 

MENTEE ROLE 

 Cultivate a professional relationship with your mentor 

 Communicate via phone, email, and/or one-on-one 

 Learn from successful pharmacists in your area of 

interest 

 Share current goals and objectives with your mentor 

and seek guidance when looking to make important 

career choices 

 Integrate feedback and grow personally and  profes-

sionally 

 

Mentor Requirements 

Must be a current registered Texas pharmacist member of 

TSHP and be  willing to actively participate in the TSHP Mentor 

Program. 

 

Mentee Requirements 

Must be a current pharmacy student of TSHP and be willing to 

actively participate in the TSHP Mentor Program. Student mem-

bers must be in their P2-P4 year at an ACPE accredited Texas 

College of Pharmacy.   

Program Timeline 

Sept 1st Enrollment begins for 

  mentors and  mentees on 

  www.tshp.org 

Dec 1st  Application process  

  closes 

Mid Jan  Mentee and Mentor  

  matches are posted on  

  the website and partici- 

  pants are contacted  

  via e-mail 

April 2012 Mentor Program Social 

  at the TSHP Annual 

  Seminar in Dallas, TX 

 

REFERENCES 

http://www.tshp.org 

Click on Members  > TSHP Mentor Program 

 

CONTACT INFORMATION 

Linda Haines, PharmD, MS  

2011-2012 Mentor Program Chair 

Email: tshp.mentor.program@gmail.com 

 

MENTOR PROGRAM 

MENTOR PROGRAM 

Texas Society of Health-System 

Pharmacists 

3000 Joe DiMaggio #30-A 

Round Rock, TX 78865-3994 

 


